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Discussion 2
The federal income tax affects the staffing process in various ways. To begin with, new employees are a huge chunk of money for a business or a company. The potential new hire wages are taxed from the company’s standpoint, hence the question of whether this could help in expanding the company or not. When a business hires a large number of employees, it could be disadvantageous in creating a downfall of a small business. A company can be held liable for withholding income tax on basis of the new hire filing status if the employee enjoys compensation as hourly or salary, (Baack, et al, 2014). When there is a high amount of federal income tax that a worker is supposed to pay, or that the employer is expected to pay, there will be limited people who apply for the jobs. The reason behind the reduced hiring is that most of the salaries and wages employees will be working for will have been reduced to taxes such as social security services and Medicare. This, therefore, creates a negative influence on the hiring process by causing a shortage or minimum job application. However, if the cost of employee tax is reduced, then more people will be looking for jobs that will boost the hiring process. This will make it easier to hire the right person and avoid having to pay more taxes.
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